
Notes From The Boardroom 
By Katha L. McKinney, PSRSSTL Board 
Chairperson 

Please allow me to take a moment to intro-
duce myself.  My name is Katha L. 
McKinney.  I currently serve as the Retire-
ment Board Chair for your pension fund, 
the Public School Retirement System of 
the City of St. Louis (PSRSSTL).  I want to 
take this opportunity to update you on the 
status of the fund and address issues re-
garding a Cost of Living Adjustment 
(COLA) for the 2009 calendar year. 

Because of the economic turmoil over the 
past 12 months, many of our members con-
tinue to express concern about the financial 
strength of PSRSSTL.  From a financial 
standpoint, 2008 was a very challenging 
year.  Unemployment increased signifi-
cantly, gasoline prices reached new highs, 
and unstable markets shook consumer con-
fidence and created serious doubt in the 
stability of the U. S. economy.  Notwith-
standing, your retirement system is strong.  
Although affected to a degree, PSRSSTL’s 
well diversified portfolio and proper asset 
allocation model continues to ensure that 
there are adequate funds available to pay 
its pension obligations.  This did not hap-
pen by chance.  Trustees of PSRSSTL 
work diligently, take their fiduciary re-
sponsibility very seriously, and do what is 
within their power to ensure pension bene-
fits for current and future retirees. 

Prices go up.  We realize that trying to get 

by with less is a major chal-
lenge for members living on 
fixed retirement incomes.  Cost of Living Ad-
justments (COLAs) can help, but the fre-
quency is often uncertain.  The PSRSSTL cur-
rent structure does not provide for automatic 
annual COLA increases.  Many of our retired 
members have also expressed concern about 
COLA increases for the 2009 calendar year.  
It is important to understand that the St. Louis 
Board of Education (SLPS) has the authority 
and determines annual COLA approval based 
on PSRSSTL’s previous year’s actuarial re-
ports.  When the district authorizes a COLA 
for retirees and beneficiaries, all employers 
must pay more in employer contributions for 
the year in which the COLA goes into effect.  
Although the process can be arduous, these 
additional contributions are required to sup-
port the permanent pension increase.  Once 
SLPS grants a COLA, it is for the life of the 
member so the Board must take care to ensure 
potential assets are available to meet future 
obligations. 

At the writing of this newsletter, we do not 
know if our retired members will receive a 
COLA in calendar year 2009.  Ultimately, the 
decision depends on the ability of the contrib-
uting employers to absorb the additional cost.   

We will keep our members informed of the 
COLA status via this newsletter and our web-
site located at http://www.psrsstl.org.  In ei-
ther case, please understand that the Retire-
ment Board is doing what it can to support its 
members and that the Pension System is in 
good hands. 

 

Special points of interest: 

• Notes From the Boardroom — p. 1 
• Investment Highlights — p. 2 
• Insurance Updates — p. 4 
• 1099’s — p. 7 
• In Memory — p. 8 
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Board of Trustees Regular Meeting Schedule 
For Calendar Year 2009 

 

     February 23, 2009      August 24, 2009 
     April 20, 2009            October 19, 2009 
     June 15, 2009             December 14, 2009 

 

All meetings are open to the public and are 
usually held in the boardroom on the second 

floor of the PSRSSTL Offices located at 3641 
Olive Street, St. Louis, MO 63108. 

February 12, 2009 

Visit us online at http://www.psrsstl.org 
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PSRSSTL Investment Brief 
 

The Retirement System’s investment portfolio experienced a loss of 8.6% during the Third 
Quarter of 2008, and ranks in the top 38% of similar public funds.  During the one-year period that ended on September 
30, 2008, the Retirement System experienced a negative return on investments of 12.8% and a net decrease of 20.5% in 
market value.  The summaries of the market value and asset allocation of funds held in trust on behalf of the membership 
on September 30, 2008 follow. 
 

 

 

 

 

 

 

 

¹ Net External Growth equals withdrawals from the fund to pay administrative expenses and pension benefits; 
this figure is a withdrawal from the fund versus a loss. 

A summary of the PSRSSTL Asset Allocation at the end of the Third Quarter 2008 follows. 
 

 

 

 

 

 

 

 

 

 

 

 

 

Below is a historical summary of PSRSSTL’s portfolio rankings with other pension funds and 
investment returns at the end of the Third Quarter of 2008. 

 

 

 

 

 

 
 

PSRSSTL Market Value 
09/30/2008   

  Third Quarter Last 12 Months 

Beginning Market Value $1,034,864 $1,146,967 

Net External Growth ¹  (36,658) (97,695) 
Return on Investment (86,722) (137,788) 
Ending Market Value $911,484 $911,484 
  (Dollars in $000’s) 

PSRSSTL Asset Allocation Summary 
09/30/2008  

Asset Class Market Value ($) Percent of Portfolio (%) 
Domestic Stocks $313,193,172 34.4% 
Domestic Bonds 140,396,355 15.4% 
International Stocks 105,659,782 11.6% 
International Bonds 88,970,724 9.8% 
Tactical Asset Allocation (GTAA) 86,943,877 9.5% 
Hedge Fund (market neutral) 42,286,579 4.6% 
Hedge Funds (multi-strategy) 57,171,916 6.3% 
Real Estate 55,958,350 6.1% 
Alternatives 18,466,870 2.0% 
Cash 2,436,388 0.2% 
Total $911,484,013 100.00% 

PSRSSTLPSRSSTL I INVESTMENTNVESTMENT A ANDND F FINANCIALINANCIAL H HIGHLIGHTSIGHLIGHTS  

Period Ending 9/30/08 PSRSSTL Ranking in Public 
Funds Universe 

PSRSSTL Investment Return 

One Quarter 38 - 8.6 % 

One Year 17 -12.8 % 

Three Years 19 3.6 

Five Years 28 7.2 



Reciprocity In MissouriReciprocity In Missouri  

Active employed members who currently have credited 
service with any of the Retirement Systems listed below 
may be eligible to use these years of service to reach retire-
ment eligibility with PSRSSTL.  To be considered under 
the Missouri Reciprocity Plan (MRP), you must have a 
minimum of 5 years credited service with the Plan in ques-
tion and you must have not withdrawn your contributions 
from that Retirement System.  

If you meet eligibility rules and decide to participate in the 
MRP, PSRSSTL would recognize your credited service 
with the other plan or plans for purposes of determining 
when you would become eligible to receive your retire-
ment benefits from PSRSSTL.  Other participating plans 
would also recognize your credited service with PSRSSTL 
for purposes of determining when you would become eligi-
ble to start receiving benefits from their plans.  A pension 
under the MRP would not increase the monthly benefit you 
would receive from any particular plan, but could allow 
you to receive your pension benefits sooner.  Each Retire-
ment System uses its own formula to determine pension 
benefits, however, a typical benefit calculation within a 
particular plan is based on years of credited service, aver-
age final compensation, and the multiplier in effect at re-
tirement application. If you have over 5 years credited ser-
vice with one of the Systems listed below and are inter-
ested in the MRP, please contact our office at (314) 534-
7444 for more information. 

Participating Retirement Systems within the State of 
Missouri 

Public School Retirement System of Missouri  (PSRS) 

The Non-Teacher School Employee Retirement System of 
Missouri (NTRS) 

Public School Retirement System of Kansas City 
(KCPSRS)  

Public School Retirement System of the City of St. Louis 
(PSRSSTL) 

Retired Members that have direct deposit that relocate to a 
new address and want their checks to either go to the new 
address or to a new bank account should request, complete 
and return a change of address form along with an updated 
direct deposit request form.  The Retirement System can-
not change this information unless requested in writing by 
the account holder (or an individual possessing power of 
attorney for retired member).   For updated electronic 
forms, go to www.psrsstl.org, print, complete and return to 
PSRSSTL or you may request one by contacting Brenda 
Buggs at (314) 534-7444 ext  3010. 

During 2008, our participating employers made regular 
pension contributions of approximately 9.45% of each of 
our active member’s covered compensation. In addition, 
our participating employers provided us with the data 
needed to track member contributions, credited service 
and covered compensation throughout each active mem-
ber’s career. We rely on the ongoing support and coopera-
tion of our employers to assist us in maintaining the integ-
rity of our data and to assure that our members receive the 
benefits they have been promised. 

We would like to thank the following employers for their 
continued participation on behalf of nearly 10,000 mem-
bers. 

• Can Academy 

• Construction Careers Academy 

• City Garden Montessori Charter School 

• Edison Learning 

• Ethel Hedgeman Lyle Academy 

• Harris-Stowe State University 

• Imagine Schools 

• Lift For Life Academy 

• Paideia Academy 

• Public School Retirement System of St Louis 

• St. Louis Charter School 

• St. Louis Public Schools 
 

SSTAFFTAFF C CONTACTSONTACTS  
To reach a PSRSSTL staff member, call (314) 534-7444                
and his/her corresponding extension. 

Brenda Buggs Receptionist/Clerical Assistant 3010 

Terri Beckwith Customer Service Representative 3013 

James Hammond Publications and LAN Manager 3021 

Angela Johnson Member Services Lead 3014 

Stephanie Johnson Member Services Specialist 3020 

Tom Kinealy Technology Manager 3017 

Terry Mayes Accounting Specialist 3012 

Beverly Wessels Insurance Benefits Specialist 3011 

Staff Member Position Extension 
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Participating Employers, Thank You!Participating Employers, Thank You!  

AADDRESSDDRESS C CHANGESHANGES  ANDAND D DIRECTIRECT D DEPOSITEPOSIT  
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For those individuals enrolled in the United HealthCare Choice Plus and Choice Plus H POS 
Medical Insurance Plans 

 

The United HealthCare Choice Plus or Choice Plus H POS Medical Plan through SLPS changed pharmacy 
benefit managers from Pharmacare/Caremark to Medco effective January 1, 2009.  New prescription 
drug ID cards were mailed by Medco to retirees on December 3, 2008.  Members must take their new 
Medco ID card to the pharmacy when filling a new prescription or refill in 2009.  If you use the 90 Day 
Prescription Mail Order Program you should: 

Obtain a new prescription from your physician and mail it with the mail order form and payment in the 
envelope provided in your Medco Welcome Packet. 

Or ask your doctor to fax your prescription by calling 1(888) 327-9791 for instructions.  (Only your doc-
tor can fax prescriptions.) 

You may contact Medco Customer Service at 1(800) 711-0917 or visit their website at www.medco.com 
to order a replacement ID card, find a participating pharmacy, or receive answers to questions regard-
ing your prescription drug benefits. 

GHP Advantra Low or High Option Medicare Advantage Plans 

Retirees enrolled in GHP Advantra Low or High Option Medicare Advantage Plans receive the following 
enhanced benefits effective January 1, 2009, as part of their medical insurance plan: 

 24 Hour Nurse line 

 Free Diabetic Testing Supplies 

 Up to $20 per month Over-the-Counter (OTC) medications/supplies through Mail Order 

ForeverFit Fitness Benefit (free membership to approved fitness centers, including Gold’s Gym, Curves, 
and select YMCA’s) 

GHP Customer Service is available to assist you with these benefits at 1(800) 533-0367. 

Important Information regarding Medicare Entitlement for Retirees, their Spouses, and  
Dependent Children 

The PSRSSTL Group Insurance Enrollment Policy requires retirees and eligible dependents, such as a 
spouse or child, who are entitled to Medicare Insurance benefits, to enroll in Part A and Part B Medicare 
coverage in order to be eligible for group medical insurance through PSRSSTL. 

There are three circumstances in which an individual qualifies for Medicare Insurance benefits:  

1)  Individuals who are at least 65 years of age; 

2)  Individuals who have been receiving Social Security Disability Insurance (SSDI) benefits for 
two years; 

3)  Individuals who have End Stage Renal Disease (ESRD), i.e., permanent kidney failure. 

PSRSSTL requires retirees and their eligible dependents to submit a copy of the enrollee’s Medicare In-
surance Card to the Insurance Department at PSRSSTL at the time of entitlement, so insurance com-
pany records can be updated, deductions for insurance premiums can be adjusted, and Medicare coordi-
nation of benefits materials can be sent to the member. Please contact the PSRSSTL Insurance Depart-
ment at (314) 534-7444, x3011 or x3013 if you have any questions regarding your retiree health insur-
ance benefits. 
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2009 WELLNESS PROGRAM 
January 2009 

For retirees enrolled in the United HealthCare Choice Plus 
or Choice Plus H POS Medical Insurance Plans 
WHAT IS THE WELLNESS PLAN? 

 Our wellness plan is an approach to helping our 
employees and retirees understand their current health 
status and learning how to become a healthier population. 

WHY A WELLNESS PLAN? 

 This District cares about the health of our employ-
ees and retirees and would like us all to become better 
healthcare advocates and consumers.  Studies prove this not 
only helps us live healthier lives but also improves morale, 
productivity, and medical claim costs. 
DOES THIS APPLY TO ME? 

 If you are enrolled in the District’s group medical 
plan then, yes, this program applies to you. 
IS THERE A COST TO ME IF I DO NOT PARTICIPATE? 

 Retirees who do not participate will not be as-
sessed any additional medical premiums.  Different rules 
apply for members currently employed by SLPS. 
WHAT DO I HAVE TO DO? 

STEP 1)  Complete Health Screening – this is a non-
fasting finger stick blood draw.  You must schedule an ap-
pointment for a health screening by calling 1-877-239-3557 
and bring your medical ID card with you.  Dates, times, 
locations, and the number to call for these services are on 
this back of this sheet.  More information will be forthcom-
ing about this event. 

STEP 2)  Complete a Health Assessment – this is a ques-
tionnaire that can be completed online or via paper.  The 
results from your health screening will be uploaded to the 
online health assessment for you.  However, if you com-
plete the paper version, you will need to record your results 
from the health screening.  We will send out more informa-
tion about this step of the program in April. 
PLEASE NOTE, UNITEDHEALTHCARE IS ADMINISTER-
ING THIS PROGRAM AND ALL PERSONAL INFORMA-
TION IS CONFIDENTIAL BY LAW.  NONE OF YOUR SPE-
CIFIC RESULTS CAN BE SHARED WITH THE DISTRICT. 

WHAT TYPE OF INCENTIVES ARE INCLUDED? 

UnitedHealthcare is providing each medical plan par-
ticipant and their participating spouse and opportunity to 
earn up to $175 EACH in gift cards for completing the 
following:  

• $75 completion of Health Assessment between May 1 
– May 15, 2009 

• $25 completion of an online health                                               
coaching program on www.myuhc.com between May and 
December 2009 

• $75 completion a telephonic health coaching program 
between May and December 2009 

HOW WILL I RECEIVE MY GIFT CARDS? 

 Upon completion of the activities mentioned, an 
email confirmation letter will be sent to the participant 
with instructions on how to redeem the gift card.  Gift 
cards can also be redeemed through the Health & Well-
ness page of www.myuhc.com  within 2 weeks of comple-
tion.  Gift cards are available at over 200 national retailers. 
DID YOU KNOW… 

70% of healthcare costs can be eliminated by behavioral 
changes.  20% of healthcare costs are genetics and 
10% are environmental. 

66% of the US population is overweight or obese 

Seriously overweight employees spend 30% more days in 
the hospital each year than active individuals 

Approximately 10 million people in the U.S. have died 
from smoking related causes; while 3,000 young peo-
ple start smoking every day 

Sources: American Heart Association, Centers for Disease Control and Preven-
tion 

HELPFUL WELLNESS INFORMATION: 

Wellness Plan Help Line – if you have questions about the 
wellness plan, please leave a message at 314-345-
4400 and a UnitedHealthcare representative will call 
you back to assist with your question(s). 

www.myuhc.com is UnitedHealthcare’s member website 
which provides you access to the following: 

Medical and Dental Claims 

Provider Search 

Wellness Information and Discounts 

Personal Health Record 

Care24 (1-888-887-4114) – provides you access to speak 
with a nurse 24 hours a day, 7 days a week and access 
to an audio health library 
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For those members that received dis-
tributions in 2008, we want to pro-
vide you with a few tax related re-
minders. Another year has passed 
and April 15th is just around the cor-

ner.  During January, the Retirement System mailed 
IRS Form 1099-R to each member and beneficiary 
who received a retirement benefit or distribution 
from PSRSSTL during calendar year 2008. If you are 
due a Form 1099-R and have not received it by Feb-
ruary 15, 2008, please contact PSRSSTL for a dupli-
cate. To provide clarity, we’ve included a sample 
Form 1099-R with explanations listed below. You 
may change the amount of federal or Missouri in-
come taxes we are withholding from your monthly 
benefit payment at any time, however, you must sub-
mit your directive to us in writing and it must contain 
your Social Security Number and signature. Income 
tax withholding changes become effective on your 
next benefit payment provided we receive your re-
quest by the 15th of the month. Please contact Brenda 
Buggs at (314) 534-7444, extension 3010 for federal 
or Missouri income tax withholding forms.  If we do 
not have your written instructions pertaining to your 
federal income tax withholding, we will withhold 
federal income taxes as required by IRS regulations. 
The State of Missouri does not require us to withhold 
Missouri income taxes from your benefit payments, 
however, we will do so at your written request. States 
other than Missouri may have different laws, there-
fore, if you live in another state, you should comply 
with that state's income tax requirements for public 
sector pension benefits.  

Account Number Explanations 
 

Regular = Lifetime Monthly Benefit Payments 

Supp Pen = Supplemental Pension Benefits resulting from Sick Leave Conversion 

Lump Sum = Distribution of DROP Account funds or a refund or rollover of member contributions 

 

Box 1  The amount PSRSSTL paid to you (before deductions) in calendar year 2008. 
 

Box 2a  The portion of box 1 that is taxable. 
 

Box 4  The amount of federal income tax withheld from your payments in 2008, if any. 
 

Box 5   The difference between Box 1 and Box 2a — which is the non-taxable portion of the contributions you made to 

  PSRSSTL while you were working.  (Note:  The amount in Box 5 has nothing to do with your health insurance 

  costs in 2008.  Your health insurance cost information will be sent to you separately.) 
 

THIS
 SAM

PLE FORM
 IS

 FOR 

IN
FORM

ATIO
NAL U

SE O
NLY. 

...and financial security of its members,... 



PSRSSTL’S  MISSION 

...to enhance the well-being and financial 
security of its members, retirees and benefici-
aries through benefit programs and services 

which are soundly financed and prudently 
administered in an effective and efficient 

manner. 

 

Executive Staff 

Accounting 
Terry Mayes 

 

Customer Service 
Terri Beckwith 

 

Insurance Benefits 
Bev Wessels 

 

Member Services 
Brenda Buggs 

Angela Johnson 
Stephanie Johnson 

 

Publications/LAN 
James Hammond 

 

Technology 
Tom Kinealy 

 
 

PSRSSTL RETIREMENT NEWS 

PSRSSTL  

3641 Olive Street 

Suite 300 

St. Louis, MO 63108 

 

Visit us online at http://www.psrsstl.org 

RRETIREMENTETIREMENT A APPLICATIONPPLICATION D DUEUE D DATESATES  FORFOR 2009 2009 
 

Application due dates & effective retirement dates for the remainder of calendar year 
2009 are: 

Application Due Date   Retirement Effective Date 
March 17, 2009    April 1, 2009 
April 16, 2009    May 1, 2009 
May 15, 2009    June 1, 2009 
June 16, 2009    July 1, 2009 
July 17, 2009    August 1, 2009 
August 17, 2009    September 1, 2009 
Sept 16, 2009    October 1, 2009 
October 16, 2009    November 1, 2009 
November 16, 2009      December 1, 2009 

By James U. Hammond 

The economic downturn currently pervading our everyday lives has made us all 
take a look at our financial and employment situations with clearer eyes.  In to-
day’s workplace we’ve discovered that no job is 100% secure and at one time or 
another, any of us could find ourselves standing on unemployment’s shaky 
ground.  The idea of joblessness can be unnerving to say the least.  One thing is 
for certain, no matter how difficult things appear around us, we know that deep 
inside we have the knowledge and skills required to stand, overcome and move 
forward.  It is not that we acquired this confidence by some “pie in the sky” super-
natural luck.  Someone instilled the confidence to succeed within us long ago.  
Yes, some mentor, some coach, some educator made us believe that no matter 
how difficult things may appear, the knowledge we acquired would give us the 
tools to not just succeed, but exceed.  Because of our confidence in what we 
know, we realize that no matter what challenges cross our path, we will survive, 
we will thrive. 

Markets crash and businesses fail.  We, however, will always overcome life’s set-
backs because knowledge reigns supreme, thanks to those who make it their job to 
educate us well. 

Our sympathy goes out to the families and friends of the recently deceased 
PSRSSTL members: 

Robert W. Bernthal, Wanda M. Borden, Judy Calhoun, Gladys Carter, Nancy 
Cloud, Dolores Collins, Emery L. Dennis, Otis Dolphin, John Ellis, Verna Fowler, 
Kathryn C. Fox, Robert Francis, Barbara Gilliam, Carl Grandberry, Dolores 
Grant, Barbar W. Green, Earl Hahn, Deborah Hale-Fayne, Ruth H. Harris, Ethel 
Hunt, Juanita Jamison, John J. Johnston Jr, Ruth Knox, Annora Koetting, Martha 
Kuhn, Stella Mangogna, Erma Martin, Ruth J. H. McDonald, Dorothy Merk, Her-
man E. Morgan, Frances Nimmo, Fern M. Oestereich, Susan Oster, Claudell 
Parker, Ethelrene Patterson, Clara Pixley, Eugene E. Reece Sr, Katherine Robin-
son, Ernestine Rogers, Lorenzo Rycraw, Lorraine Schrimpf, William 
E. Short, Hilda Stoecklin, Linda O. Stowers, Mary Thomas, Levern 
Walker, Sylvia Wright.  

IINN M MEMORYEMORY 


